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Was there a selection committee assigned to review applicants for the GC position?

If so, when, who is on it and who voted on this committee?

Since Joe is having the applications sent to him, is he the one making the decision, as to who to present to be voted on? If so, isn’t that a bit unilateral?

Why are you now cherry picking the requirements for the position? Since when does anyone applying for this position NOT have to sign and submit an open public meeting notice acknowledgements?

Did Barbie decide by herself to eliminate the prior Supplemental Questionnaire and professional references?  

I have the GC ad from June of 2013, now, all of a sudden, this ad is scaled down in requirements, qualifications and at a higher salary cap!

We are entitled to a public meeting when you meet to narrow down the candidates. Here’s the procedural requirement from the January 2016 AG OML Handbook: 

Section 9.04

McKay v. Bd. of Supervisors, 102 Nev. 644, 730 P.2d 438 (1986), has important implications for employment interviews and performance evaluations. (See § 4.05 infra). While the delineated attributes of individual employment candidates may be discussed in closed session, the public body may not use the closed session to narrow down candidates or begin the selection process. See Brown v. East Baton Rouge Parish School Bd., 405 So. 2d 1148 (La. Ct. App. 1981). Simi

From a AG’s Opinion on hiring a PUC GC:

If the commission appoints a committee to interview and select finalists for the position of GC for presentation to the commission for a final decision, that committee will be a public body as defined in NRS 241.015(4)(a)(5), subject to the OML.
The Delphi Technique is not applicable in hiring nor is nepotism!

Here’s are all the exhibits showing how it USED TO BE DONE and why now you are in violation of the OML.

Additionally, it appears that in order to ‘accommodate’ the incoming chair aka Joe, the GC position was pulled, so that now, he can ‘approve’ it.

As there isn’t any paper trail that anyone but the Commission Secretary was the one receiving the resumes, then it was forwarded to the search committee.

Now, we have the chair presiding over the hiring? Something is pointing to the fact that he already has a candidate in mind, looks like only he is going to be doing the initial vetting, then bringing forth his chosen pick to the already stacked dais for them to vote on his selection.
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